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Short term absence: causes 

1.  Minor illness (for example colds/ flu, stomach upsets,   

headaches and migraines) 

 

2.  Stress  

 

3.  Musculoskeletal injuries (for example neck strains and 

repetitive strain injury, but excluding back pain) 

 

4.  Back pain  

 

5.  Recurring medical conditions (for example asthma, 

angina and allergies)  

 

6.  Home/family responsibilities  

 

7.  Mental ill-health (for example clinical depression and 

anxiety) 



1. Musculoskeletal injuries 

2. Acute medical conditions 

(for example stroke, 

heart attack and cancer 

3. Stress Mental ill-health 

(for example clinical 

depression and anxiety)  

4. Back pain  

5. Injuries/accidents not 

related to work  

6. Recurring medical 

conditions (for example 

asthma, angina and 

allergies)  

7. Work-related 

injuries/accidents  

Long term absence: Causes 

Manual workers Non-manual workers 

1. Stress  

2. Acute medical conditions (for 

example stroke, heart attack and 

cancer)  

3. Mental ill-health (for example 

clinical depression and anxiety)  

4. Musculoskeletal injuries (for 

example neck strains and 

repetitive strain injury, but 

excluding back pain) 

5. Back pain  

6. Recurring medical conditions 

(for example asthma, angina and 

allergies)  

7. Injuries/accidents not related to 

work  



…being recognised as an employer that takes the health and 

well-being of employees seriously reflects positively on the 

reputation and culture of any organisation.  

Principles behind Healthy Working Lives 

engaged cared for 

Healthier workforces are more productive 



What’s Healthy Working Lives? 

Award Programme 

Support 

Advice 

Website Advice Line 

www.healthyworkinglives.com  Free national adviceline 

0800 019 2211 

Healthy Working lives Advisers and  

Health & Safety Advisers (SME’s)  

The  Award Programme supports employers and employees 

to develop health promotion and safety themes in the 

workplace in a practical, logical way, that's beneficial to all  



















increasing your profile 

 
Reduce costs of 

sickness absence 

Improved 

attendance 

A healthier, more 

motivated and 

productive workforce 

Reduced accidents 

and work-related ill 

health 

Controlling 

insurance 

costs 

Contribute to the health of the wider community 

 

Enhancing your reputation 

 

Benefits of Getting Involved 



Thank You 
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